City of Charlottesville
Human Rights Commission &
Office of Human Rights

Calendar Year 2025 Annual Report Overview

Presented by
Todd Niemeier, Director, Human Rights Commission
Heather Roberson Gaston, Chair, Human Rights Commission



Human Rights Division

Charlottesville Human
Rights Ordinance
(CHRO)

City code Chapter 2, Article XV
I

Human Rights Commission (HRC)

Office of Human Rights (OHR)

9 Volunteer Commissioners 4 Full-time Staff

Systemic Impact Individual Assistance

Community Outreach & Engagement Community Outreach & Engagement

HRC Administrative Support

City Council Advisory Body




Human Rights Organizational Chart

City Manager

(Samuel Sanders Jr.)

Assistant to the City Manager
(Steve King)

Chief Prosperity Officer
(Ashley Reynolds Marshall)

Dir. Human Rights Commission
(Todd Niemeier)

Intake Specialist
(Lauren Harris)

Community Outreach
Specialist

(vacant, unfunded)

Investigator
(Chyelle Chatman)

Policy & Impact Analyst
(Lily Gates)




Human Rights Ordinance

Roles and responsibility areas per Section 2-433:

a) Individual Assistance

b) Outreach and Engagement
c) City Policies & Practices

d) Federal Workshares

e) Legislative Program

f) Commission Policies



Continuum of Harm




Continuum of Impact
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Spectrum of Work

Individual Community Outreach Systemic
Assistance & Engagement Impact

Activities Settled Recommendations

182 Individuals 16 complaints I 103 Outreach 5 Cases 12 Legislative




Spectrum of Work & Roles

Individual Community Outreach Systemic
Assistance & Engagement Impact

D\ Y
- : 103 Outreach 5 Cases 12 Legislative
e el teEelulgellis Activities Settled Recommendations
J\. N
D\ '
Intake - QOutreach , Human Rights
. Investigator 7~ r ..
Specialist 2 Specialist RUCEE Commissioners




Spectrum of Work, Roles, & Connection
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Why this matters...

Total Complaints by Protected Activity & Protected Class from 2018 through 2025

Race ;11 | | | 13 | 6
Disability | 13 | 5 | 7
Sex |[1] 6 | | 3 1]
Color 3 | 5 | 2

Marital Status | 2

Source of Funds (housingonly) | 4 |
Sexual Orientation 3

National Origin | 2 [1]1]1

Age (not in housing)

4]
Gender ldentity
1
2 ]
1]

Religion

Elderliness (housing only)

Familial Status (housing only)

Military Status

Pregnancy

Childbirth or Related Medical Conditions

0 5 10 15 20 25 30

[JHousing [ Employment [ Public Accommodation [0Credit




Questions?

Contact the Office of Human Rights

434-970-3023

humanrights@charlottesville.gov
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